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Rules is Rules
Over the last few months we have been busy writing to our pension fund clients describing

the detail of yet more pension changes.  The changes are a little like a Curate’s Egg and

typically what’s good for some will be bad for others.  

A relaxed contribution regime for high earners is welcomed, the clearer path for benefits on death beyond

age 75 is also helpful.  

Restrictions on income whilst in drawdown certainly will bite in years to come.  

Equality

To add to confusion the Law Lords of Europe have now decided that men and women are equal, especially when

pricing financial products.  This alarming revelation will bring its own special impact to pension calculations.  

Currently as males are predicted to have shorter lives, annuity and income factors are greater for them than

their female counterparts.  This disparity is due to be removed (by the end of 2012), when it will bring an even

greater incentive to use income drawdown.  Female income rates are unlikely to increase, male rates by contrast

will reduce to create the equality demanded by Europe.  Quite simply, any income not distributed to the male side

of our clients will accumulate inside their funds to help provide a rising income in years to come.  I perceive this

as being an investment benefit rather than an income benefit and thus it should stand outside the equality rules.

It will be almost impossible for an annuity to hold such benefits, the cynic inside me predicts that the insurance

company providing the annuity will pocket these benefits as extra profits.  

Returning to the title of this piece, i.e. Rules is Rules, for your reassurance we have engaged with our Lawyers

and have re-drafted our pension scheme rules to encompass all of the changes brought about by the legislation.

New documents updating the position will be on their way to you shortly.  We perceive this as being a vital part

of our support and service to our pension fund clients.

David Ball

David Ball

This publication is for general guidance only and does not constitute financial advice. If you do require specific advice relating

to your personal circumstance please contact us.  



You Can't Take it with You – so avoiding
decisions is not an option.  Why not
make that Will?

Keeping control of 
your estate
If you die without a Will, the Intestacy Rules dictate how

everything is distributed – you or your family have no

choice on the matter. But if you make a Will, you can

set out exactly who gets what, giving you and your

family certainty. This principle is at the heart of 'Can't

Take it with You'.

Choosing the 
right executors
Executors are the people who are responsible for

sorting out your affairs. In a Will, you can choose

people with the skills, experience and time to do it

properly. If you don't leave a Will, your nearest relatives

have to administer your estate, whether they are up to

the task or not.

Caring for your children
If you have young children, you might want to appoint

guardians so that you know who will look after them if

you die. You could also change when they receive their

inheritance from 18 to an older age, when they might

deal with it more sensibly. You need a Will to have your

say on this.  

Making sure your 
partner inherits
If you are not married or in a civil partnership, your

partner will not automatically inherit from you – or you

from them. So to make sure you don't leave each

other in financial difficulties, you need to include

them in a Will. 

Leaving gifts 
If you have a Will, you can leave cash or items to people

or to charity. Without a Will, that won't happen.

So why involve a solicitor? 
A lot of people think they just need a simple Will, only

to realise after a chat with a solicitor or indeed,

watching 'Can't Take it with You', that they need

something more thorough.

You can talk to an experienced solicitor about your

family, what you want to leave them, your business

and financial circumstances – even any skeletons in

the cupboard.

A solicitor can show you how to make full use of tax

exemptions and reliefs to reduce the Inheritance Tax

on your estate. This is particularly important if you have

a business or agricultural property.

Second marriages, long lost or illegitimate children,

family conflicts, love affairs – we've seen them all

before and know the options for dealing with them. We

can also help you to anticipate any family conflicts over

your estate and build in measures to help smooth

matters over once you're gone. 

We can also explain how trusts work, which may be a

better solution for you. Even we, with all our experience,

have never found a better alternative to the "face to face"

meeting when discussing complex issues.

Reviewing your Will every 3 years is important because

sometimes an ’out of date’ Will can cause as many

difficulties as having no Will at all.

If your Will is one of the most important things you

can do for your family, you want to get it right, as so

clearly illustrated by the series 'Can't Take it with You'.

Lawyers, financial advisers, politicians and the media are always telling people to

make a Will. 

But their calls are usually met with indifference. According to the current BBC2 series,

'Can't Take it with You' presented by Gerry Robinson, an astonishing 70% of us have no

Will. Even those of us who should know better haven't all got round to it yet. 

Most people don't like to think about making a Will because nobody wants to think about

the time when it's needed. But for your loved ones, making a Will could be one of the most

important things you do in your life. Here are five good reasons why:

Grace Steele

Geldards LLP

Head of Private

Client

East Midlands



THINKING OUTSIDE 
THE GLOBAL BOX!
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Investment Manager
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It is possible to benefit from these changes by

investing in companies that are best able to capture

the significant profit growth potential caused by these

durable, long-term trends. The trends that are worth

exploring are those which have persistence and which

are likely to produce sustainable returns for investors.

For example, Starbucks effectively convinced us to

spend two to three pounds a day on a cup of hot milk

with a shot of espresso – and we didn’t even know we

had that need before. Likewise, who’d have thought

that up until recently there would be a demand for a

product that sits between a smartphone and a

computer – until Apple created that demand with the

highly successful iPad, which has already spawned an

industry of imitators.

Much of this changing demand is coming from the

less developed economies, such as China and India,

where the increasing middle class has greater want

and needs for goods and services, both domestic

and overseas. 

In our portfolio construction, we have been expanding

on these themes by incorporating exposure to specific

global funds, such as the JP Morgan Global Consumer

Trends fund. The JP Morgan fund focuses on the key

trends expected to drive global demand in the future,

such as demographics, urbanisation, healthcare and

aspirational demand.

For example, demographics is a rational and

quantifiable driver of economic change. Ageing

populations and urbanisation drive changes in buying

patterns and can transform the economy of a country.

In Japan in 2005 about 30% of people were of

retirement age, by 2020 that will be more like 50%

(Source: United Nations Population Division). So you

can expect companies that make products like hip

replacements and other goods that serve the elderly

to grow much faster than they have done traditionally.

With aspirational demand, people simply aspire to a

higher standard of living. One of the ways of getting

access to this trend is through western companies

selling into emerging markets. Most of the great

brands in the world still reside in or come from western

countries – brands like Gucci, Louis Vuitton, Prada,

Burberry and others. As wealth levels approach those

in developed countries, people also aspire to own

these western goods.

These inceasing trends will give the potential for growth

for investors over the longer term and, where risk

appetite allows, we will continue to gain exposure to

both western and emerging markets through a well

diversified portfolio of investment funds.

Exposure to these overseas markets can be

incorporated within existing portfolios or achieved

through new investment, either direct or by utilising the

new, increased ISA allowance of £10,680 per annum.

Our investment team are more than happy to discuss

investment opportunities with clients in more detail

or alternatively speak with your usual Boolers contact.

The consumer landscape is changing. Whatever the state of the global economy new long-

term consumer trends will emerge, affecting what people buy and how they live. 



MARKET UPDATE APRIL 2011
Since our last newsletter, financial markets have been very eventful – and yet they have

not!  Let me explain.

First of all, as a follow-up to my article in the October

2010 Newsletter on the VIX (Volatility) Index, this

stood at just over 16 at the close of business on 14

April.  Just to illustrate how volatile markets are, it was

over 18 shortly after the start of business on the

same day – a range of over 10% in just one day.  

This is lower than the average of just over 19 between

1990 and 2008, as detailed in my previous article.

In fact, the average over the last six months has been

18, but with a severe spike of just under 30 in the

middle of March because of the events in the Middle

East and shortly after the disaster in Japan.

Thankfully, this supports the ‘feeling’ that has been

apparent from our own perspective.  Looking at the

benchmark FT-SE 100 Share Index as an example,

the six months to 14 April have seen a very gradual

increase, without any major peaks or troughs apart

from the fall in the middle of March.  The index has

returned just over 4% in capital terms over the six

month period.  This does not include income which

would add another 1%-1½% to the figure.  

Although hardly startling performance, this figure is

nevertheless very encouraging as it would represent

a 10% total return on an annual basis and is after a

strong recovery in the preceding 18 months since the

low points in March 2009.  Such a return, if indeed

the following six months produce this, would clearly

be way in excess of a cash deposit return.  

The last six months, and indeed the previous 12-18,

has seen investors return to the market on the back

of almost any share price weakness.  We have

discussed in previous bulletins how it appears that

investors will not allow equity markets to fall too far

for too long and that they are happy to buy on

weakness, irrespective of the reasons for any falls.

We believe that this will continue, one reason being

the sustained low level of interest rates that we are

seeing, especially in the UK.  The European Central

Bank (ECB) has just raised interest rates for the first

time in almost two years and China has recently raised

rates for the fourth time since last October.  Inflation

is clearly a concern in the UK, and indeed globally,

although the recent increase in employment and the

slight reduction in the Consumer Price Index (CPI) here

in the UK would have led the Bank of England to

maintain our very low rates, for April at least.  

Clearly rates will rise at some point in the future but

the Bank will be conscious of not only the detrimental

impact on the economy that any rise could have, but

also what effect it would have on reducing CPI, if any.  

As far as UK equities are concerned, it is pleasing to

see more and more comments in favour of UK

equities being reasonably priced and representing

good value over a medium term view.  Indeed, we

have seen some managers beginning to take

positions in UK stocks that are exposed to the

domestic economy on the basis that they have been

overlooked by the market and are attractively valued,

despite the gloomy outlook for the UK.  Time will tell

if this move is a little too early, although the current

disparity in valuations amongst the developed and

emerging markets gives us more confidence of the

outlook for UK equities over the medium term.  

Other supporting factors include a strengthening US

labour market and the re-emergence of merger &

acquisition (M&A) activity across the pond, which

normally feeds through to the UK shortly after. Share

price valuations in the UK are generally supportive, a

fact endorsed by a recent study which found that UK

dividends were growing at their fastest rate in nearly

three years (Source – Capita Registrars). A most

encouraging sign is that there finally appears to be a

noticeable shift from bonds to equities, mainly

because of fears over inflation. We expect this trend

to continue. 

With a general lack of alternatives and much cash

awaiting a home, equity investment remains

attractive over the medium to long term.  As ever,

any equity investor’s portfolio should be well

diversified, but we remain of the opinion that UK

equities look good value over the medium to long

term.  As ever, time will tell.  

Andrew White



Are ‘Relevant Life Policies’
Relevant to you?

Chris Ball

Financial Consultant
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Relevant Life Policies (RLPs) were established somewhat by accident when an insurance provider looked to

create a Group Life scheme for companies with fewer than five employees.  

The resulting product has not only satisfied the primary objective of providing life insurance for small businesses that

don’t warrant a traditional group life scheme, it has also created some other valuable planning opportunities,

particularly for high earning directors. 

The product essentially works by providing a death in service benefit that is paid for by the employer, as an

allowable business expense, without any implication for the individual’s income tax position. 

Unlike traditional Group Life Schemes the death benefit can be up to 15 times salary, which is clearly an

attraction for those individuals who would like to establish large life insurance arrangements during their

working life. Product providers recommend that four times salary is received as a lump sum death benefit, with

up to eleven times salary being used to provide a widow’s/dependent’s benefit through an annuity; however,

the entire benefit can be paid as a lump sum. 

As noted above, the potential tax advantages for this product are significant. The contract works by being owned

and funded by the employer, with premiums allowable as a business expense so long as they are deemed to

be wholly and exclusively for the purposes of trade by the local inspector for taxes. The rule of thumb is that

the contract must not be established as a tax saving vehicle only. When these rules are complied with, in most

cases the relevant employee faces no benefit in kind tax implications.

The benefit payable must be a lump sum death benefit payment only (i.e. not income protection) and can be

up to £5,000,000. The policy can only cover individuals up to age 75 and any payments must be paid through

a discretionary trust.

One of the real advantages of this contract is that neither the monthly premiums, nor the lump sum assured,

are tested against an individual’s annual allowance for pension contributions, or tested against the lifetime

allowance for overall pension benefits. Thus, for higher earning employees/ directors, this contract allows a

significant amount of life cover to be arranged without agitating annual pension contribution allowances or the

lifetime allowance for pension benefits. This is a point which is particularly relevant as the lifetime allowance falls

from £1.8m to £1.5m and the annual allowance for contributions has reduced to £50,000 from £255,000!

If you want to know more about relevant life policies contact your consultant, who will be happy to help.

Relevant Life Policies are a life insurance contract taken out by an employer for the

benefit of employees or directors during their working life.



Sarah Bailey APFS

Compliance

Manager

Pensions Department
AMY WOOD

After 2 years with the firm, Amy has left the SIPP

department to go travelling for a year in Central and

South America and the Far East.  Many of you will know

Amy as your SIPP Account Executive, and I am sure you

will join with us in wishing her all the best for the future.

JASBIR CHERA

Amy is replaced by Jasbir, whom we would like to

welcome to our busy Pensions Department.  Jas joined

the firm in December as a Graduate Trainee, after

completing a degree in Law from De Montfort University.

Since joining Jas has worked in the SIPP team, and was

a natural choice to take over from Amy.    

“Since joining Boolers in December, I have

progressed to SIPP Account Executive.  I have

received tremendous support from all the staff and

am enjoying developing client relationships.  I am

involved in a range of activities from establishing new

SIPPs to organising property purchases where I can

refer to my legal background.  I enjoy working in the

SIPP department where I have gained a great deal of

knowledge and the training I have received has been

invaluable to my progression at Boolers” 

Jasbir Chera, Trainee SIPP Account Executive

Trainee Financial Services
Professional Programme
In September 2010, we started looking for an

outstanding individual, educated to A-Level standard,

to join our firm.  The aim was to provide the individual

with an opportunity to build a career in financial

services, undergoing a full training and qualification

programme.  The response we received was

overwhelming and the calibre of the applicants

extremely high.  We therefore ended up recruiting not

one, but 3 individuals; Jasbir Chera (who has since

joined our SIPP team on a permanent basis), Ben

Lancaster and Reeya Sakaria.   

Ben is currently working within our Investment

Department and Reeya is assisting the Pension teams.

Both will have the opportunity to work in each of the

departments in turn, while studying for the Diploma in

Regulated Financial Planning.  

“Having to make that crucial decision between

further education and full time employment with

Boolers, I now look back and have no regrets about

my chosen career path.  In my time here I have been

integrated into the Investment team under the

management of Andrew White and Gavin O’Neill.

Across the team there are a wide range of roles and

levels of experience all of which can assist me

greatly. Now I have been given the necessary time to

settle into the everyday processes and regimes, I feel

I am getting a real understanding of the way the

Investment team works and hope this only aids my

progression with David Booler & Co.” 

Ben Lancaster, Trainee Financial Services Professional

“Embarking on a career in financial services has

been an opportunity I have relished.  I am continually

impressed at how Boolers appreciate youthful talent

and tailor training programmes to meet the

aspirations of each individual.”  

Reeya Sakaria, Trainee Financial Services Professional   

Following the success of the programme, it is an

exercise that we intend to carry out again in the autumn.  

HR
We have recently appointed an HR Manager, Jo

Clamp, who is our dedicated point of contact in

respect of any staffing issues, such as recruitment.

Jo has worked for many years as an HR specialist for

the NHS in Derby.

Reception
At the end of the year we said goodbye to our

existing receptionist, Jane Grimoldby, who left us to

retire to Spain.  

Jane has been replaced by Nicola Askins, who has

been with us since the start of 2011.  Nicola has a wide

range of professional experience, including several

years working for a local financial adviser firm.  She

has also worked as a legal secretary and more recently

for a loss adjusting company.    

Announcement
Sarah Makosch and her husband, David, are expecting

the birth of their first baby in August.  We would like to

offer them our congratulations and best wishes for

their forthcoming arrival.  Sarah intends to start her

maternity leave around July and we are currently

recruiting for an experienced SIPP administrator to

provide cover during her period of leave.  

Marriage
Many congratulations to Richard Borrington and Min

on their wedding on 29th April - a popular date for

weddings this year!  Richard will be taking a relaxing

honeymoon in Mauritius, and will return to work in

mid-May.

Race for Life
We are very proud of Joan Higginson, who once again

will be taking part in the annual ‘Race for Life’,

Cancer Research UK’s flagship event, and aiming to

raise as much sponsorship as possible in the

process.  This year more than 300 events will take

place across the UK between 9th and 10th July, with

women running or walking either 5 or 10 km to raise

money for cancer research.      

Office News
NEW ARRIVALS, FOND FAREWELLS AND CONGRATULATIONS....
A roundup of recent changes and announcements concerning our personnel
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