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“Confidence is a key element.  Carefree
markets will not be with us for some time
yet.  We continue to invest with caution
for clients”



David Ball

TIME WILL TELL

BP and its drilling in the Gulf of Mexico and the

Japanese Tsunami both were huge natural disasters

that caused markets to stutter.  

The wonder is whether the Greek economy and the

Euro crisis will also have been overstated as a risk to

the world economy when looking back in say three

years’ time.  

Situated where we are as observers, we can

speculate one way or the other.  The point at issue is

that any level of uncertainty creates market unrest

which impacts on the value of investment portfolios

and other key assets such as properties.  

Confidence is a key element. Carefree markets will

not be with us for some time yet.  We continue to

invest with caution for clients. Our portfolios hold a

mixture of strong high yielding blue chip stocks,

Government and Corporate Bonds as well as in some

cases, overseas equities particularly in the Far East.

Performance has been good. We continue when

comparing against benchmark indices, to compare

very well.  However, the word caution does appear

and we are careful not to over commit clients

especially in such tense economic times.

When reviewing the subjects for editorial comment in our Newsletter, it is easy to reflect
back over the last three years and pick out what seemed liked critical points in time
for our finances, which with hindsight, were blown out of proportion at that time.

Let’s hope that we can look back in 12 months’ time

on a managed exit from the Euro problems and start

plotting for future growth with some stability.  As one

eminent football manager client of ours said to me; 

As always, we are available for comment and support

if needed and look forward to advising you into the

future.  

David Ball

This publication is for general guidance only and does not constitute financial advice. If you do require specific advice

relating to your personal circumstance please contact us.  

“It’s only like when
they introduced
automatic relegation
from the fourth
division!”  



Chris Ball
Financial Planner
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What are you doing about Auto-Enrolment?

We have discussed this subject with many of our

clients over the last 12 months, and we continue to

spread the word as much as possible in order to

help employers prepare for the inevitable costs and

responsibilities that will be faced.

The headline duties that will fall upon employers

have been discussed at length, and can be found on

our website under the heading Pension information.

www.boolers.co.uk/resources/download.html

We have seen the question shifting away from ‘what

is coming?’ towards ‘how can we prepare?’ Boolers

are aware that we need to help our clients find the

right solution for the duties they face.

What Can Boolers Do to Help?

The first port of call for all employers should be

establishing their potential liabilities and analysing the

suitability of whatever pension scheme is currently in

place (if any). Boolers can offer a full Group Pension

scheme review to see how close, or far away, you are

from meeting your auto-enrolment duties.

If no scheme is in place, Boolers can advise you
on the best course of action moving forward,
whether that be a personalised Group Personal
Pension scheme, or suggesting that one of the
‘low cost’ arrangements, such as NEST or NOW
Pensions, is utilised.

The Benefit of ‘Benefitting’ your Employees

We believe that the periphery benefits that an employer offers to their employees will be a key factor in attracting

and retaining the best staff more than ever before. That is why Boolers are working hard to help offer a

consolidated solution to all our clients’ Employee Benefit needs.

Child care vouchers, cycle to work initiatives, and of course pension contributions are only a few of the various

elements that can be included in a well rounded and professional Employee Benefits package. 

It can sometimes be forgotten by staff just how many benefits they do receive. We can help you produce a

consolidated, interactive system that highlights all the different benefits employees enjoy, including the ability

for members of staff to change the way they are saving into their pension.

If you have been considering your forthcoming pension duties, or thinking about how competitive your
employee benefits are, please contact one of the Boolers consultants to discuss the ways in which we
can help you in more detail.

The name that will finally be accepted into every day parlance is yet to be confirmed;
Auto-Enrolment, Pensions Reform, NEST or you may have even come across another
pseudonym for the duties that employers face from October 2012. The one thing that
is confirmed however, is that the changes are coming and they are going to affect
every employer in the UK.

“Boolers are aware
that we need to
help our clients
find the right
solution for the
duties they face”



SELL IN MAY

The summer months have seen an extreme amount

of volatility with some very large intra-day movements.

The major issue has been the level of EU sovereign

debt with Greece at the forefront, amidst fears of a

default. Coupled alongside this have been concerns

over slowing economic growth around the world and a

prolonged and very public US debt ceiling negotiation.

In the very short term, European Leaders have

announced a new financial package aimed at

reducing Greek debt, recapitalising European banks

and a significant financial reserve fund. The full

details are yet to emerge and time will tell if this is the

turning point for Europe’s woes.

Our winter newsletter published an article focusing

specifically on volatility and in particular the Chicago

Board Options Exchange Market Volatility Index (VIX).

The index is forward looking and is an expectation of

volatility over the following 30 days and calculated

using a range of option prices.  A value of more than

30 normally indicates significant volatility in

investment markets, while a value less than 20

indicates calmer market conditions.  

The VIX index value on 4th October stood at 46,

indicating an increased amount of fear in the short

term.  These levels were last seen at the bottom of the

market in 2009 and more recently in May last year

when we initially saw concerns over Greek debt.  

Some things have not changed throughout the

summer and we have some clear signals that interest

rates will remain at historically low levels for some

time with inflation seemingly returning to more

normalised levels next year as the annual calculation

takes into account previous higher taxes and higher

commodity prices.  

Within a low growth environment, some companies

can still prosper and we have certainly seen some

positive corporate figures coming out.  There are a

number of quality managed businesses

demonstrating sound balance sheets and generating

strong cash flows.  These cash generative companies

are continuing to pay competitive dividend yields with

consistent track records for dividend growth.

Going forward, these dividend yields will become even

more attractive, especially given the longer term

interest rate outlook, and the ability to compound

these over the longer term with these forming a

significant element of a fund’s total return. 

We believe that the argument for having a
significant equity bias to an equity portfolio remains
and that Government Bonds, especially those
issued by overstretched western governments, and
other assets such as gold represent poor value
when compared to equities.  However, investors
must be prepared to sit out the current volatility
and invest for the medium to long term. 

There is an old investment adage ‘sell in May and go away’ and this year it has certainly
been true of our own equity market.

“...some companies
can still prosper
and we have
certainly seen some
positive corporate
figures coming out”

Gavin O’Neill 
Senior Investment

Manager



TAX FREE ISA ALLOWANCE
In the new age of austerity, there are very few tax incentives remaining for investing
monies.  One of the main allowances is the annual Individual Savings Account, which
for the current tax year stands at £10,680.  The last Budget did confirm that this
allowance would increase each year by the Consumer Prices Index (CPI), the
Government’s favoured measurement for inflation.  Whilst the annual allowance is not
very substantial in isolation, the ability to maximise the allowance each year does
allow an investor to accumulate a reasonable sum of money in a tax efficient
environment.  This can be further expanded for both a husband and wife.

Within the ISA allowance it is possible to invest in different types of assets.  However, the cash element is restricted

to 50% of the annual allowance (£5,340).  It is possible to invest the full amount into investment funds investing

in Fixed Interest Securities and/or Equities/Shares.  Investing into equity markets does of course carry additional

risks.  However, they do offer the potential for competitive returns over the longer term.  Maximising the ISA

allowance annually will provide the benefit of investing over a number of years and give some protection against

short term market fluctuations.  Despite the sharp falls in equity markets over the last few months and in previous

bear markets, most recently 2008/2009, investing over a regular period can still provide positive returns and we

have illustrated this below.

Please note that the figures shown are purely for illustrative purposes rather than a financial promotion.  We have

selected two funds with above average performance and demonstrated the returns made on a single pricing basis

with a built in allowance for charges.  Of course, the figures relate to past performance which is not a reliable

indicator of future results. 

BASIS AND NOTES
1. Maximum use of annual ISA allowance between 6 April 2002 and 6 April 2011

2. Total amount invested £80,280 

3. The performance figures are for the period between 06/04/02 and 30/09/11.

4. Performance figures provided by: Financial Express, 30.09.11

5. The returns quoted are net of an assumed initial charge of 3% on each annual ISA investment, together 

with the ongoing annual management charge of 1.5%.

6. We have used two investment funds; one a pure UK Equity Fund and the other a Cautious Managed Fund 

investing in predominantly UK Equities and UK Fixed Interest Securities.

As you will see, even taking into account the initial/annual charges and the volatility in equity markets over this

period, both funds achieved a positive overall return of 25% for the Cautious Managed Fund and 41% for the UK

Equity Income Fund.

Not only have the funds provided a positive overall return, but these monies have accumulated within a tax efficient

environment with no further assessment to Income Tax or Capital Gains Tax.

Louis Totaro 
Investment Manager

FUND FUND VALUE AS AT 30/09/11

Investec Cautious Managed OEIC £100,586.08

Invesco Perpetual Income ICVC £113,221.61

www.boolers.co.uk



GENERATING INCOME
The monies held inside accumulated ISA funds can be utilised to provide investors
with a tax efficient income stream to supplement their ongoing pension income.  There
are opportunities available for generating competitive income streams with differing
levels of risk attaching.

For example, UK and Global Equity Income Funds are

generating yields in excess of 4%, with the aim of

generating capital growth in addition.  The yields

available from Government bonds are at near all time

lows as investors seek some level of perceived security

and in many cases these are negative in real terms,

after taking into account inflation.  Corporate bonds

and high yield bonds do provide more competitive

yields with less potential for capital upside than

equities over the longer term.

In our previous ISA example, a dividend yield of 4%

would provide an annualised income stream of

between £4,000 and £4,500, with no further

assessment to Income Tax. With interest rates likely to

remain at fairly low levels for some time, the ability to

generate an income stream of over 4% is highly

attractive.  This is further compounded when taking

into the effects of tax as shown below.

NOTES
* 1. UK Equity funds have a 10% Tax Credit deducted at source, which is non reclaimable.

2. The above figures are correct as of 27/10/2011.

3. Data source: Financial Express and Halifax website.

4. The above figures are for illustration purposes and are not intended as advice.

ASSET GROSS YIELD AFTER YIELD AFTER YIELD AFTER
YIELD 20% TAX 40% TAX 50% TAX

%

Halifax Online Saver Account 2.60 2.08 1.56 1.30
UK Equity Income Fund – ISA 4.00* 4.00 4.00 4.00
UK Equity Income Fund – Non ISA 4.00* 4.00 2.99 2.55

Where investors are prepared to commit monies for

investment over the longer term (5 years plus) and

accept the associated risks then equity based funds

have the potential to generate competitive returns,

both in terms of regular income and capital growth.

Our Investment Team are more than happy to
discuss investment opportunities with clients in
more detail or alternatively speak with your usual
Boolers contact.

Risk Warnings

The price of units/shares can fall as well as rise, as

can the income produced, and a full return of capital

is not guaranteed. Currency movements can adversely

affect the value of funds investing in overseas equities.  

Please note that the favourable tax treatment of ISAs

may not be maintained in the future.

Gavin O’Neill 
Senior Investment

Manager



Richard Borrington
Financial Planner

www.boolers.co.uk

When does your PET let you down?
After years of hard work and saving, the prospect of giving wealth away is not all that
appealing. This is normally down to a number of reasons, ranging from being wary of
what’s round the corner, not trusting the kids or just enjoying looking at the money in
the bank! 

Having said this your property, savings and investments have all been clobbered for tax over the years, usually

more than once, so at some point bloodline planning may get a consideration. Unfortunately on too many

occasions it is left too late or done incorrectly and the frustration of again paying tax raises its head. So how is this

best tackled?

Firstly if you have assets under the Nil Rate Band of £325,000 (if you are single or divorced) or £650,000 (if

you are married or widowed) and you haven’t made any major gifts that are classed as a PET (Potentially Exempt

Transfer) you will not be affected. If your assets are in excess of this, there are a number of areas to be mindful

of:

Give a bit away
You can take advantage of the annual exemptions and reliefs available. These include the annual allowance of

£3,000 per person. Therefore a couple can make gifts of £6,000 per annum, without it being classed as a PET.

If a gift hasn’t been made in the previous year this can be doubled up, so £12,000 can be given away.

No PETs for Marriage
If you have children with marriage on the horizon this provides another opportunity to give away more funds

without triggering a PET. This equates to £5,000 per individual, therefore with the Annual Relief up to £22,000

can be given away in one go.

Big PETs can be expensive
Assuming gifts are in excess of the annual exemptions described above, a PET will occur and careful planning

is needed.  This becomes particularly complicated if a number of gifts have been given to different children at

different times. This could result in one child innocently using up the estate’s IHT free allowance (Nil Rate Band),

leaving their siblings to foot the full 40% IHT bill on all their Inheritance. Another common example is poor record

keeping of when gifts were made, and the amounts involved, resulting in an almighty mess to unravel, which

ultimately ends up in greater costs for professional fees.

Saving Tax and Retaining Access
A trust is the common route and putting money into trust does not necessarily mean never being able to access

it again. There are numerous types of Trusts available which have the ability to retain access to either income

or capital.

Gifts out of Surplus Income 
It is possible to make gifts out of surplus income without creating a PET. It is important that the gifts are made

out of taxable income and the gifts do not affect your normal standard of living. Assuming these criteria are met,

there is no upper limit to the value of gift.

Conclusion
This article highlights a few key areas to be mindful of in the world of bloodline planning, if it raises more

questions than answers we can help steer you away from some potentially costly mistakes.

Please note that this information has been prepared on our understanding of current taxation practices
and legislation, which are liable to change. The impact of taxation (and any tax reliefs) depends on
individual circumstances.



Members understand that taking a higher level of

pension income from the fund than is being generated

from its investments will cause the fund value to

decrease over time, which will reduce its ability to

sustain higher income payments.

However, recent changes in pension legislation and
reducing gilt yields may lead to a drop in the level
of pension income that can be paid to members in
income drawdown.

The calculation of the level of income that can be

drawn down is defined by reference to the yield on

long term UK Government Gilts. The last 12 months

has seen a rapid reduction in the yield on 15 year

Gilts, which dropped to a record low of 2.98% in

August 2011. Comparing this against the high point

of the year enjoyed in February 2011 (4.35%), this

would equate to a fall in maximum income for a 65-

year-old man from £68 per £1,000 pension in March,

to £58 per £1,000 pension in October 2011, a

reduction of 15%.

Annuities are also priced on gilts, and the lowest gilt

yields seen since the 1940s are also seeing the

lowest levels of annuity available on the open market.

The fall in yield between July and October 2011 led to

an average reduction in annuity rates of 8.65% in just

a four month period (Source.ThisIsMoney.co.uk). 

Before April 2011, members in capped drawdown

could expect to take income from their fund at levels

which broadly equalled 120% of a single life annuity

rate. This was demonstrated by the calculation

process to determine income drawdown levels, which

involved applying a 120% factor to the maximum

income available. Following a change in pension

legislation, from April 2011 onwards the application

of this 120% factor was removed and further a new

set of income tables were delivered by the

Government Actuarial Department (GAD), which saw

the GAD rates for most individuals under age 75 at a

lower rate than previously enjoyed. 

If you are taking withdrawals (income drawdown) from your pension scheme, you will be
aware of the need to regularly review the level of income that the fund can provide, and
the buying power of the fund on the open market. 

The table below demonstrates the decline in the maximum income available to a female aged 60 in October

2010, and October 2011, from an identical fund;

DATE FUND VALUE GILT YIELD GAD RATE MAXIMUM INCOME

October 2010 £200,000 3.50% £64.8 per £1,000 £12,960 per annum

October 2011 £200,000 2.75% £48 per £1,000 £9,600 per annum

FALLING LEAVES, FALLING INCOME...

With no change to the fund value or the member’s age,

the level of income that the fund is allowed to pay has

reduced by more than 25%.

The effect of the change in legislation, when taken

together with the reduction in gilt yields and annuity

rates, will mean that members may suffer an

unpleasant reduction to their maximum income levels

when they are next formally calculated. For members

who have been drawing maximum income from their

funds, we are seeing the levels of income that the

pension fund can pay are on average one third lower

than the position 12 months’ ago, and some members

will see their maximum income reduced to 50% of the

previous maximum.

Members who are in income drawdown and who

commenced taking income before April 2011 must

have their income limits recalculated after 5 years (or

age 75 if earlier). After April 2011, income must be

recalculated every 3 years, again up to age 75, and

annually thereafter. 

We will continue to review the levels of income that the

fund is allowed to pay, and which the fund can sustain,

at your annual review meeting. If you are unsure of the

date at which your income limits must be recalculated

or if you have any concerns at this time please contact

us.

Carole Waghorne
Senior Pensions

Manager
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Pensions Department

AMY WOOD
Amy took a career break in February this year in order

to do some travelling in Central and South America

and the Far East.  We are delighted to say that Amy

has now returned from her travels and has resumed

her role as a SIPP Accounts Executive.

SARAH McMULLAN
We were delighted to welcome Sarah to join us in May

2011. Sarah brought with her a wealth of pensions

experience in both SIPP and SSAS.  She started with

us as a SIPP Accounts Executive initially but since

Helen’s departure has taken on Helen’s portfolio in

the SSAS team.

HELEN BROOKS
Helen worked with us as a SSAS Accounts Executive

after joining us on 1 September 2009.  Helen left in

September 2011 for ‘pastures new’.  We wish her all

the very best for the future.

TRAINEE FINANCIAL 
SERVICES PROFESSIONAL

REEYA SAKARIA
Reeya was one of our first group of Trainees

appointed in 2010.  She did the first part of her

training primarily in Pensions within the SSAS area.

During her time with us however, she was offered a

place at the prestigious London School of Economics

and she left us to pursue her studies in September

this year.

AMI DEWICK
As a result of Reeya’s departure and following the

success of last year’s recruitment to the Financial

Services Development Programme, we decided to

recruit a further trainee.  I am delighted to say that

Ami joined us on 3 October 2011 as our latest

recruit. Ami has commenced her training programme

in the SIPP team and will rotate to other sections as

part of the development programme.

Following the success of the programme so far we

are looking to continue to recruit staff through this

process and to train and develop appointees into

Boolers Technicians and Consultants of the future.

ANNOUNCEMENT

Congratulations go to Sarah Makosch (SIPP Accounts

Executive) and her husband David for the late but

safe arrival of a bouncing baby boy Jack Sean

Spencer Makosch on 29 August 2011 weighing 9lb 5

½ oz!  Both mother and baby are doing very well and

we look forward to Sarah returning later next year.

CHARITY EVENTS

We have participated in, and plan to take part in a

variety of charity and funding raising events over the

next few weeks.  Events so far include the:

• Macmillan coffee morning which was held 

on 29 September and raised a fantastic £404

• Jeans for Genes day held on 6 October 

which raised £43

• Breast Cancer Awareness on 27 October.  

Our brave Trainee Ben Lancaster was 

volunteered to have his chest waxed on the 

day and raised a fantastic £193 for this 

very worthy cause.  

Future events include Children in Need day on 18

November where cars will be washed and clothes

ironed in aid of the cause.  ‘Movember’ will also see

many of our gents grow a variety of moustache styles

in aid of prostate cancer awareness.

We are delighted with the money raised so far

especially the Macmillan Coffee morning and Breast

Cancer Awareness which exceeded previous years

and we hope that events over the weeks to come will

be just as successful.

ORGANISATIONAL CHART

We have developed the enclosed Organisational

Chart which we felt you would find useful in

identifying all our staff with the relevant contact

details.  It is our intention to update and circulate this

on a regular basis.  We do hope you will find it helpful

for any future communications with us.

Office News
NEW ARRIVALS, FOND FAREWELLS AND CONGRATULATIONS...
A roundup of recent changes and announcements concerning our personnel

Jo Clamp
HR Manager





9 Grove Court, Grove Park, enderby, leicester  LE19 1SA
T: 0845 3473731 F: 0845 3473732  W: www.boolers.co.uk  

Boolers is a trading name of David Booler & Co which is authorised and regulated by the Financial Services Authority.  

Member of the Association of Member Directed Pension Schemes.

BOOLERS ARE COMMITTED TO DELIVERING
INNOVATION, INTEGRITY AND RELIABLE SERVICE,
ADDING GENUINE VALUE TO BOTH PROTECT AND

ENHANCE OUR CLIENTS’ WEALTH.


