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Are you ready for
Pensions Reform?

How can we help?

Boolers specialise in advising on pensions and have a wealth of experience within the corporate

pensions arena. We can therefore assist in helping employers understand the changes they will

need to make as a result of Auto-Enrolment.
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PENSION REFORM AUDIT

We can assist in the following ways:-

• Identify shortfalls employers have in 

meeting the criteria required by 

Auto-Enrolment.

• Establish and demonstrate the costs

involved to help employers budget 

for the forthcoming changes.

• Recommend a strategy to assist 

with overcoming the compulsory 

commitments placed upon employers.

• Advise employers when they will be 

affected (the changes will be phased 

in, based on PAYE size).

• Provide the opportunity for 

employers to improve their employee 

offering and differentiate themselves 

from their competitors.

Depending on the level of support required

Boolers may look to raise a charge for time

costs involved. Further details concerning this

are available on request.

NEXT STEPS

This document is intended to provide an

overview of the impact of Pensions Reform

and to highlight the need to satisfy

requirements in a prompt and thorough way. If

this has raised any questions or concerns

with regards to your arrangements you can

contact us in any of the following ways;

Telephone: 0845 3473731

Website: www.boolers.co.uk 

Post: 9 Grove Court

Grove Park

Enderby, Leicester, 

LE19 1SA

Please ask for/address your enquiry to one

of our pension managers, Carole Waghorne

or Chris Ward.



COMMENT

NEST will undoubtedly serve a crucial

purpose in ensuring smaller employers

comply with Auto-Enrolment. 

It will be simple but limited, meaning that for

most employers the choice of using a

specifically designed pension from an insured

provider will be more suitable. 

Planning a NEST egg?

The government has recognised that it may

not be feasible for all employers to establish

and maintain a QWPS, and as such have

created NEST to resolve this. This scheme is

designed to be a low cost option for low to

middle earners. 

• An upper contribution limit will initially 

apply to NEST, which will be £3,600 

per annum at outset. 

• No transfers in or out of NEST will 

be allowed. 

• Investment choices will initially be 

limited to five funds.

• It is not yet clear which retirement 

options individuals will have when 

taking benefits from the NEST scheme.
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COMMENT

Not only is doing nothing not an option, there

will be stringent rules against employers

actively encouraging their employees to opt

out of the QWPS. 

Furthermore, there will be penalties for those

employers who give (accidentally or

otherwise) financial advice.

Doing nothing is NOT an option

The one consistent message conveyed in

relation to Pensions Reform is that putting

your head in the sand is not an option. Failure

to comply with the rules and regulations will

be met with the following;

Stage 1 - Warning 

Compliance/Contribution Notice.

Stage 2 - Wake Up Call

Fixed Penalty £400.

Stage 3 - Persistent Offenders 

Penalty per day from £50 up to £10,000 

(dependent on number of workers).

Pensions Reform
Pensions Reform, also known as Auto-Enrolment, will bring a huge change to pension provision for

employers and employees alike. Such is the scope of the changes that are being introduced, there

are few people who will be unaffected by Pensions Reform, although many know nothing about it!

Information provided is designed to give an overview of the changes being made and to help you

recognise the implications for your business, or you personally. 

This document is based on our current understanding of the provisions in the Pensions Act 2008

and the 2010 Pensions Reform review document which can be found on our website.

www.boolers.co.uk/resources/news/

START PLANNING NOW

Even those employers who already have a

pension scheme in place will need to consider

carefully the effects of Auto-Enrolment and

should now be thinking about:-

• How many staff are not currently in 

their pension scheme. 

• The annual cost that would be incurred

if all these staff were to join the 

scheme at once. 

• Whether current levels of contributions 

meet Auto-Enrolment requirements.

The Headlines

• All employers will be required to automatically enrol their eligible employees into a 

Qualifying Workplace Pension Scheme (QWPS).

• Employers will HAVE to pay pension contributions for every employee who does not opt 

out of the QWPS.  

• Auto-Enrolment is the responsibility of the employer and compliance will be enforced 

by The Pensions Regulator, who will have the power to impose fines on employers.

• Once fully implemented, every individual will need to make a pension contribution of 

8% of band earnings, including a minimum 3% employer contribution.

• Implementation will be phased in from as early as October 2012.

ELIGIBILITY CRITERIA

ALL EMPLOYEES WILL HAVE TO BE

AUTO-ENROLLED, UNLESS:-

• They are already in a Qualifying 

Workplace Pension Scheme.

• They are below age 22, or above 

State Pension Age (currently 65).

• They have earnings below £7,475 

per annum.
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